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4003 
Drug Policy Regarding Drivers 

 
Policy Statement.  Drivers for the school district must be free from drug and 
alcohol abuse, and the use of illegal drugs or improper use of alcohol is 
prohibited.  The overall goal of drug and alcohol testing is to insure a drug-free 
and alcohol-tree transportation environment, and to reduce accidents, injuries 
and fatalities. 
 
Types of Testing.  Pursuant to regulations promulgated by the Department of 
Transportation (DOT), the district has implemented four types of testing: (1) pre-
employment testing, (2) reasonable cause testing, (3) post-accident testing and 
(4) random testing. 
 
Refusal to Submit to Testing.  The refusal to submit to the testing used by the 
district will be grounds for refusal to hire driver applicants and to terminate the 
employment of existing drivers.  Any driver who becomes unqualified on the 
basis of violation of the terms of this policy will be subject to disciplinary action 
which may include termination of the driver’s employment. 
 
Disqualification.  Any applicant who tests positive for the presence of the 
following drugs is medically unqualified to drive and will not be considered for the 
position of driver: (1) marijuana, (2) cocaine, (3) opiates, (4) amphetamines, (5) 
phencyclidine (PCP) or (6) Alcohol.  Any district driver who tests positive shall be 
medically unqualified and removed from service immediately. 
 
Pre-employment Testing.  All applicants for employment must submit to drug 
and alcohol tests as a condition of being considered for employment. 
 
Reasonable Cause Testing.  The district shall have reasonable cause to require 
a driver to submit to drug testing when a driver manifests physical or 
physiological symptoms or reactions commonly attributed to the use of controlled 
substances or alcohol.  
 
Post-Accident Testing.  A driver who has been involved in a reportable accident 
must submit to drug and alcohol testing as soon as possible.  A reportable 
accident includes any accident in which there is a fatality, a person is injured and 
must be treated away from the accident site, the driver receives a citation for a 
moving violation, or a vehicle is towed from the scene.  The driver must notify the 
district immediately regarding any reportable accident.  
 
Serious Injury to the Driver.  If a driver is so seriously injured that he or she 
cannot submit to testing at or immediately after the time of the accident, the 
driver must provide the necessary authorization for the district to obtain hospital 
reports or other documents that would indicate whether there were controlled 
substances or alcohol in the driver's system. 
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Random Testing.  All drivers will be subject to unannounced random testing for 
drugs and alcohol.  The district or its agents will periodically select drivers at 
random for testing.  A district official will notify a driver when his or her name has 
been selected and will instruct the driver to report immediately for testing.  By its 
very nature, random selection may result in one driver being tested more than 
once in a 12-month period, while another driver may not be selected at all during 
the same 12 months. 
 
Frequency of Random Testing.  Under DOT regulations, the district must test 
at least 50 percent of its average number of driver positions for drugs and 25 
percent of its average number of driver positions for alcohol each year.  The tests 
must be unannounced and spread evenly throughout the year.  DOT regulations 
also require that every driver selected at random must have his or her name 
placed back in the random pool for the next selection period. 
 
Testing Procedure.  All urine and blood specimens collected under the policy 
will be submitted to an approved laboratory for testing.  Specimens that initially 
test positive for drugs will be subjected to a subsequent confirmation test before 
being reported by the laboratory as positive. 
 
Medical Resource Officer.  All laboratory test results will be reported by the 
laboratory to a medical review officer (MRO) designated by the district.  Negative 
test results will be reported as such by the MRO to the district.  Before reporting 
a positive test result to the district, the MRO will attempt to contact the driver to 
discuss the test result.  If the MRO is unable to contact the driver directly, the 
MRO will contact a district official designated in advance by the district, who shall 
in turn contact the driver and direct the driver to contact the MRO.  Upon being 
so directed, the driver shall contact the MRO immediately or, if after the MRO's 
business hours and the MRO is unavailable, at the start of the MRO's next 
business day. 
 
Confidentiality.  Pursuant to DOT regulations, individual test results for 
applicants and drivers will be released to the district and will be kept confidential 
unless the tested individual consents to their release.  Any person who has 
submitted to drug testing in compliance with this policy is entitled to receive the 
results of such testing upon timely written request. 
 
Retesting.  An individual who tested positive for the presence of drugs may 
request that the original sample be retested.  The request for a retest must be 
submitted in writing on a form provided by the district within 3 working days of the 
district’s notification to the individual that he or she has a positive test result.  The 
individual making the request must pay all costs associated with the retest and 
transfer of the sample to another laboratory before the retest will be performed. 
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